Government of Jammu and Kashmir

Civil Seeretariat, Revenue Depariment
feddedk dede

Notification

Jammu, the m&_ﬁl%’{g&) 2009

511(.1"‘1\4 = In exercise of the powers conferred by the proviso o section

124 of the Constitution of Jammu and Kashmir the Governor herehy makes
the following rules. namely:-

. Short title and commencement:- (1) These rules may be called the

Jammu and Kashmir Revenue (subordinate) Service Recruitment Fale:
200

{2) They shall come into force from the date of their publication i the
Government Gazette,

2. Definitions:—trhese rules, unless the context otherwise requires:-
(1) “Administrative  Department” means the Departaeni ol the

CGovernment in the Civil Secretariat holding the administrative
charge of the service;

() “Board™ means the Jammu and Kashmir Staie Service Selection
Board;

{c) “Card™ means the cadre of the Service;

I[d}

“Govermnent” means the Government of Jammu and Kashmir

(e) “Head ol the Department” means the Major Hewd ol the
Department  holding  the  administrative  control — of  the
organization;

(0 “Member of the Service” means a person appointed (o a post in
the service under the provisions of these rules.”

() ‘Post”™ means a permanent post carrying a definite time scak
sanctioned by the competent authority;

(h)  “Rules” means the Jammu and Kashmir Revenue (Suboidinated
Services Recruitiment Rules, 2009,

(i) “Schedule™ means the schedules (s) annexed to these rules;




(i) “Gelection Agency” means the agency constituted by the
Government for making recruitment to & perticular class of post
of the service;

(k) “Gervice” means the Jammu and Kashmir Revenue (Subordinate)
service.

(1) “Gate” means the Jammu and Kashmir State;

(m) Words and expressions used in these rules but not defined, shall
have the same meaning as assigned to them in the Jammu and
Kashmir Civil Services (Classification, Control and Appeal)
Rules, 1956/Jammu and Kashmir Civil Service Regulations.

1. Constitution of service.- (1) From the date of commencement of thiese

rules there shall be constituted the Jammu and Kashmir Revenue
(Subordinate) Service.

(2) The Government may, at the commencement of these rules,
appoint to the service any person who at such commencement is holding in a
substantive capacity any post ‘ncluded in the cadre of the service:

Provided that for the purpose of initial constitution of service, the
person holding any post in substantive capacity to which he was appointed
by the competent authority under rules included in the cadre of the service in
its sanctioned scale of pay shall be deemed to have been appointed to the
~ service under these rules if he/she is fully qualified to hold the post in an
" qubstantive capacity under these rules he/she opts otherwise within 15 days

" from the commencement of these rules.

Explanation:- The word “holding” means a person holding 4 posl
included in the cadre of the Jammu and Kashmir Revenue (Subordinaie)
Services in its sanctioned scale of pay on regular basis under orders of the
competent authority and shall not cover the persons holding a post on ex-
cadre/deputation basis or o1 adhoc basis or in a stop-g&p arrangement.

4, Strength and composition of the service.- (1) The authorized
permanent and temporary strength of the cadre and the nature of the posts
included therein shall be determined by the Governmant from time to time
and shall, at the initial constitution of the service under these rules, be such
as specified in Qehedule-T annexed to these rules:

Provided that the Government may create temporary posis in the

cadre of the service for specified period as may be considered necessaty
from time to time.



(2) The Government shall, £t the ‘nterval of every five years or at
quch other intervals as may be necessary, re-examine the strength and

composition of cadre of the service and make such alterations therein as it
deems fit.

5. Qualification and method of recruitment.- (1) No person shall
pe eligible for appointment or promotion to any post in any class, category
or grade in the service unless he/she possesses the qualifications as laid

. down in Gehedule 11 and fulfils other requirements of recruitment as
_ provided in the rules and orders for the time being in force.

(2) hppnintmem to the service shall be made:-
(a) by direct requircment; of
(h) hy promotion; or

(c) partly by (a) and partly by (b) in the ratio and in manner as
mentioned against each post in Schedule-11.

(3) All posts to be filled by promotion/direct re
filled through Departmental P
respectively.

~ruitment shall be
romotion Committee/Service Selection Board

(4) The Department shall refer vacancies in the direct/promotion
quota to the Service Selection Board and Departrnental Promotion
Commitiee, as the case may be, in terms of QRO 166 dated 14-06-2005.

6. Probation.- (1) Persons appointed to the service either by direet
requirement or by promotion shall be on probation or trial for a period of
two years and their con (irmation for class or category shall be made under

the provisions of Jammu and Kashmir Classification Control and Appeal
~ Rules, 1956.

(2) The pay of persons appointed to the service under these rules
shall be regularized as per the provisions of Jammu and Kashmir Civil
Service Regulations or general rmles as issued from time to time.

| 7. Reservation in appoinfments.- While making appointments,
gither by promotion or by direct recruitment reservation shall be made in
ac_mrdancc with the rules and orders issued from time to time for members
Lol Sl weduled Coastea/Scheduled Trib

eaiBackward Claazes or an vt
: ; anp y othei
category or class of permanent residents of State under the provisions of

Jammu r!nd Kashmir Reservation Act, 2004 and the Jammu and Kashmir
Reservation Rules, 2005,

8. Training and Departmental examination.- Persons appointed 1o

srhe service by direct recruitment shall be required to undergo such training
wom time to time during the course of probation and to pass during the

p:e:rmd of probation such departmental examination or fraining as the
(rovernment may prescrihu‘. .
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cceefi
Provided that the Government may except, either wholly or partly,
from such training or departmental examination persons who have passed a
departmental examination or undergo training declared by Government to be

equivalent to a departmental examination or training prescribed under these
rules.

9. Eligibility of Government servants for direet recruitment:- A
person already in the Government service may apply through proper chanzel
for direct recruitment to a vacant post in any particular class or category in
the service if he/she possesses the-educational and other qualifications
prescribed for recruitment to such class or category of posts. The upper age
limit of such Government servants shall be as provided in the general rules:

Provided that in the case of a post which requires a higher degree ol

specialization and/or experience, the Government may prescribe higher age
limit.

10. Maintenance of seniority lists:- Seniority of the members of the
service shall be regulated under the Jammu and Kashmir Civil Services
{Classification, Control and Appeal) Rules, 1956. The Head of Department

shall maintain an up to date and final seniority list of the members of
selvice.

11, Residuary matters:- With regard 1o matiers not specifically covered
by these rules, the members of the service shall be governed by (he
rulesfregulations and orders applicable to the State Civil Service in general:

12. Interpretation:- If any question arises relating to  the

interpretation of these rules, the matter shall bte referred to the

Administrative Department whose decision thercon shall be final and
binding;

13 Repeal and savings:-(1) The Jammu
Revenue(Subordinate) Service Recruitment
repealed;

and Fashmir
Rules, 1973 are hereby

(2) Notwithstanding such repeal, any appointment, order made or action
taken under the provisions of the rules so repealed shall be deemed to have
been made or taken under the corresponding provisions of these rules.

By order of the Governor.

sdi-
 Secretary to Government
Revenue Department

No:Rev/NG/ 102003 Prated: =2\ -03-2000



9.
10.
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Financial Commissioner (Revenue), J&K, Jammu.

Principal Secretary to Government, Law Department.
Commissioner/Secretary to Government, Finanze Department.
Commissioner/Secretary to Government, General Administration
Department.

Divisional Commissioner, Jammu/Kashmir

All Deputy Commissioners.

Settlement Commissioner, J&K Jammu

General Manager, Government Press Jammu for publishing it in the

next Government Gazette and also print out in 100 copies of said
rules for official use.

Director Land Records Jammu/Kashmir.
Matification file,
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Schedule-]

I_ﬁ.’;'-imu in_tihe posts

e

TREA e Tey A e 2y SeBle | No. of posis |
Maib TchsiIu.iarchadcr{N'l"s}fAssu. Rev | 6500-10500 | 339
_ | Attorney, ”_’.{“-_{.E”_D_IES.HFWW % i . AR
Girdawar/Saddar Qanungo/Office S000-8700 958
Qanungo/Naib Saddar Qanungo/Peshj
Qanungos/Instructor Girdawar/
Consolidation Girdawar/Statistical
Girdawar
_ Patwari/Consolidation Patwari/Settlement | 4000-6000 3215
| Zalwari/Office Patwari SO ST
i _ﬁﬁﬁiiﬂ—@ﬁ__cﬂ__;______ﬁé&i.@i_._ﬁﬂ o
' Senior Scale Stenographer 7450-1 1300 | | 26 -
| T@é@?ﬁ'&i@i _ . | 6500-10500 i lerie A
' | Head ¢ Assistant S000-8000 |53
Jr. Scale Stenographer _[5000-8000 TEi !
e — ) =
| Senior Assistant - 0006000 11«
_______ | Steno Typist ——— - [4000-6000 07—~
- __‘-_‘-i.ﬂe?r!"_ifﬂﬂﬂ*]ﬂis________ — 140006000 fg3 .7 I~
2. Despatoh Rider L L 20006000 {07 e==7
?| 14, | Toncer/Alkskar —— —— 1006000 o5
- Junior Assistant i J004910 [1015% |
f iivers/Chauffeur 3050-4910 117 ﬂ
| 4000-6000 i
| ol oo b 56009100 | |
4 famadars T~ Jal0.3540 135 i
Orderly/Process Server/Watcher/ 2550-3200 2274 |'
Helper = M o SR T I

o dM1 Trovt.

Bevenua Lopaiunend



Schedule-1i-A

- . Executive
| Pay scale Desgignation Minimum Method of recrui recruitment ]
Qualification |
for direct |
1 . recruitment | 1 ’ M, . i
6500-10500 | 1. Maib Tehsildar Graduate with | i, 45% by direct recruitment
2. Assistant knowledge of .'
Revenue Urdu il. 50% by promotion from Class |] |
Attorney anongst persons having hot less
3. Reader to FC/Div than two years service in the said
Commissioner class & having qualified 1he
4. PA W MN.T o prascribed departmental |
D.C. examination in order of senjorii |
5. Instructor (Maib including those having worked i |
Tehsildary sattlement. d
ili. 3% by promotion from lass il
on the basis of seniority from |
amongst those who have worke!
swtisfactorily in survey tewm of
seitlement for at least 2 veurs
sabject o qualifving the |
__________ : — | dcpartmental exaination |
SO00-8000 1. Saddar Qanunga By promotion from Class 11 B |
2. Girdwar, office accordance with the nliowving eano i
| Quanugo & having duc regard 1. u,:mu!* o
' Maib Saddar e category nemaley '
I Canungo (1) 25% from Patwories who ac
| 3. Peshi Qanungo Craduate and above, ;
4. Instructor (‘1) 3% from Patwaries of cooves |
Girdwar lemms whao hawve Wit M:i.' :
3. Statistical stisfactorily - v 5 vears  in .
Girdwar settlement. :
. Comsolidation (i) 70% from Patwarics a5 qie ao |
Al ..t Girdwar _covered under (I&11) shove, |
A00G-6000) Patwari including Graduation (i) 0% by direct recrmitmon from :
i} Office Patwari with '

iy ¢ unau]ldnEmn
Paitw
i) Settlement

Patwari | _
e

p——

knowledpe of
Urdu

amongst those havine woclereons
patwar training course fioan
Govcmmen: recagszed inntitudiog,
(1) o by promotion of Do
:‘ns&ismhls with M
qualification of praduation  (wiil
knowledge of uedu)y wnet Inwm-_
undergone  patwar  tre g course i
from any Government reognized |

institutica.

l_
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Schedule-11-B

Pay scale Designation Minimum Method of recruitment :
Qualification for y
direct
T St e recruitinent M. i -
T450- Section Officer - By promotion fiom class 1V umm,].;%.-ry
11500 “A" having not less than & years |
substantive service in that elass and
= category,
T450- Senior Scale =

11300 | Stenographer “B" from amongst persons having not

Izs5 than 5 years substantive service in

o it I that class and category. :
6500- Saddar Mohasib - By promotion from class |V cutepon,
10500

e

“C” from amongst persons having not
less than 3 years substantive service in .
2 [ S T Treif Lol _ | that class and category. e
1 3600-9100 Chauffeur By promotion/placement from class v
category “D™ (Driver Grade/Despaich |
Rider) in the praportion of 200 of the |
| tatal number of posts of Drivers, '
(i) 75% by promotion from class \
category “A" from amongst persons
having not less than 3 vear |
substantive service in st class s |
category and having possed Secretariat
Assistants training course.

i) 25% by promotion from class v
category A" who have nol passed the

I

I

|

|

I

- —_—— - - I
Dy selection from class 1V c:nagm-}.f!
1|

I

]

|

| 5000-8000 | Head Assistant

Secretariat training examination bui ¢
ML S, LI 1ol b Fave attained the age of 50 years. :
5000-8000 | Junior Seale | ) Graduation | €9% by direct recruftment i
Stenographer from any | (ii) 1% by selection from class v ¢
recognized category "B from amongst peesons |
University Faving at least 3 years service as such.
having minimum .
speed of 65 & 35
waords per minute .
in shorthand/type ;
writing
respectively
if) Six  months .
certificate course !
in Computer :
application  from j
any  recognized .
institute, i ey -
S000-8000 | Mohasib - By promotion from class V carezory |
[ ! #C7 from amongst persons having noy |

I2ss than 3 years substantive service in |
| that class and category. i =¥}
. By promotion from class V category

Assistant/Tracer YA” from amongst persons havieg not .
[ Alsar) 1255 than 3 years substantive secvice in
_________ LR SO SR | thatclass and category. |

4000-6000 | Senior




Bl L e T T e L -
i 4000-6000 | Steno Typist - By selection fiom class |V categiny
“AY from amongst persons havig
minimuta speed’ of 65 and 35 wonds
per minute in shorthand and lype
writing respectively, e
A 4(!(![!-6!}0'['.! Wasil Bagi Navis - By promotion from class [V category
— “A” from amongst those with 1042
qualification who have undergone
training  in  Revenue  Aceounts
cemducted by Financial Gommission’s
Oftice. 2 =
4000-6000 | Driver Grade-1] - By promation from class IV category :
Dispatch Rider “B" subject to a minimum of 30% of |
=0l ' ____| total number of posts. .
k0 3050-4910 Junior Assistan| i Graduation | (i) 75% by direct recruitment '
— from any | (i) 25% by selection from amongest |
recognized persons in class VII and VIII why o !
University matriculate and possess a typing sneed |
having not less | of 25 words per minute, |
than speed of 35 .
L words per minute }
in type writing, i
i) Six . maonths
certificate course
in Computer
application from
i any  recognized {
R | institute, 4 i i
3050-4910 | Driver Grade-11 Matric pass hill (a) 80% by direct recruitment |
driving licence (b) 20% by promotion from class |
W & Wil |
(Jamadars/Orderlies & |
. equivalent  posts)  fion |
amongst persons being Matrie; |
pass & having Hill driving
licence of = competai
S5 T EE : oty =~
2610-3540 Tamadar - By promation from clasy V1| liaving |
at least 3 years service in that chiss a1, i
P - S bl L O |
2550-3200 Orderly/Watcher/ Minimum Matric | 100% direct recraitiment, |
Helper and  Maximum | |
1042

After retirement of present incumbent the posts of “Despatch
Driver posts in the pav seale of Rs. 4000-6000 in consultation with the Fin

Ridler” shall be merged in
anc Department.

b
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